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The District designates the following office department to coordi-

nate its efforts to comply with Title IX of the Education Amend-

ments of 1972 as amended and Title II of the Americans with Disa-

bilities Act of 1990, which incorporates and expands upon the 

requirements of Section 504 of the Rehabilitation Act of 1973: 

Office: Houston ISD Equal Employment Opportunity Office 

(EEO) Employee Relations 

Address: 4400 W. 18th St., Houston, TX  77092 

Telephone: (713) 556-7313 

Contact information for specific individuals designated as the Title 

IX Coordinator and ADA/Section 504 Coordinator for employees is 

in DIA(EXHIBIT). 

Contact information for specific individuals designated as the Title 

IX Coordinator and ADA/Section 504 Coordinator for students is in 

FB(EXHIBIT) and FFH(EXHIBIT). 

The EEO Employee Relations Office shall be responsible for inves-

tigation of complaints on behalf of employees and citizens. For 

complaint procedures, see DGBA(LOCAL) and GF(LOCAL). 

Copies Of Reports Alleging Discrimination Or Prohibited Harass-

ment, Including Sexual Harassment; Investigation Reports; And 

Related of reports alleging discrimination or prohibited harassment, 

including sexual harassment; investigation reports; and related rec-

ords shall be maintained by the District for a period of at least three 

years. 
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