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EMPLOYMENT PRACTICES DCE
OTHER TYPES OF CONTRACTS (LOCAL)

Non-Chapter 21 Employees in categories specified below shall, upon completion of

Contracts a probationary period, be offered a “performance contract” or other
contract for a one-year term, unless otherwise determined by the
Superintendent. These contracts, which are not governed by Chap-
ter 21 of the Education Code, represent an alternative to “term con-
tracts” as established in DCB(LEGAL) and (LOCAL). Dispute reso-
lution procedures are not available for contesting nonrenewal of
these contracts.
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Non-Chapter-21
Perermanee
Contracts As Of
September1,2001
Certified A Certified Administrator Performance Contract shall be offered to
Administrator employees required to have certification by law, board policy,
Performance and/or job descriptionprevieusly-covered-undera-Superintendent's
Contract Administrator- Contract,-a-Principal/Executive Director Contractan
N Brincinal or ‘| ion.C , District S
perintendent-Contract.
Non-Certified A Non-Certified Administrator Performance Contract shall be of-
Administrator fered to employees whose positions do not require certification by
Performance law, board policy, and/or job descriptionprevioushy-covered-undera
Contract Non-Certified-Administrator Contract,-an-Alternative- Administrator

Termination And
Nonrenewal

Noncontract
Employment

Performance contracts may be terminated for cause, without
cause, or by nonrenewal.

In the event of a proposed termination for cause, the holder of a

performance contract +s—el+g4b+e—ﬁepa—due—preeess—heaﬁng—ender

traets—[See—DED(—l:EGAL—)}shall be entitled to a grievance pursuant
to the DGBA series.

In the event of a proposed termination without cause, the holder of
a performance contract is not eligible for a hearing but, based on
the contract specifications, is entitled to a contractually established
buyout amount. In the alternative, the holder of a performance con-
tract may be reassigned to another administrative or classroom
position in accordance with contractually established terms.

Contract nonrenewal does not entitle a holder of a performance
contract to a nonrenewal hearing because employees on such con-
tracts have waived those rights.

A professional educator who accepts a position that does not re-
quire certification, or is not statutorily entitled to a contract, must
relinquish his or her contract and accept employment under the
terms and conditions of the noncontract employment relationship.
[See DCD(LEGAL) and (LOCAL)]
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